AP 7211

EQUIVALENCE TO MINIMUM QUALIFICATIONS FOR ACADEMIC PERSONNEL

|. Purpose

All academic personnel must meet minimum qualifications as set forth in the Board of
Governor’s (BOG) Disciplines &sd in Title 5 of the California Code of Regulati@istricts
are authorized to establish local policies and practices for determining equivalence to the
minimum qualifications.

This policy establishes criteria and procedures for the application of equivalencies to the
minimum qualifications established in Hartnell College Board Policy. The standards and
practices set forth in this policy shall be applied to determine the qualification for hire of
candidates, for credit or noncredit assignments, who state they possess education, training,
and/or experiencat least equivalent to the minimum qualifications established by Title 5.

Il. Policy

It is the policy of Hartnell College that hiring procedures and guidelines be established to
provide for college academic personnel who:

B are highlyqualified,
B are expert in their subject and administratigeeas,

TheBoard of Trustees, represented by the Administrati
responsibility for ensuring an effective hiring process. -
Senate, has an inherent professional responsibility in t
policies and procedures governing the hiring process,
peers. Essential to fulfill these responsibilities are the <
when an applicant for a faculty positiaimough lacking th
specified in the BOG Disciplines List and in Title 5as r
possess qualifications that are at least equivalent. In s
allow consi@ration of the applicant as part of the applic

[ll. Equivalency Revielwwommittee

An Equivalency Review Committee consisting of the following members shall conduct



determination of Equivalency to Minimum Qualifications:

B Academic Senater€sident, omdesignee

B Onefacultymemberfrom the disciplinefor whicha candidateis applyingfor
equivalence

B Oneadditionalfacultymemberappointedbythe AcademicSenateto servefor the year

B Chief Instructional Officer, alesignee

V. Standards

Thegranting of equivalency is on a casgcase basis. Equivalency may be achieved by course
work or work experienceEquivalencynaynevermeanlesserqualificationsthan the published
minimumqualifications.

A candidate who claims equivalent qualificati@hsll be responsible for providing conclusive
evidence, as clear and reliable as the college transcripts being submitted by the other
candidates, that s/he has qualifications at least equivalent to those required. The candidate
shall also be available farterview or examination, if requested. All material provided shall
remain in the applicant’s file or personnel file.

Under no circumstances is the granting of equivalency to the minimum qualifications to be
construed as a determination that a candidate shall or shall not be interviewed or hired.

Once granted equivalency, the candidate shall be placed in a pool of qualified applicants, any
number of whom may be considered for a given position. Adjunct faculty applicants granted
equivalency prior to the iplementation of this policy must be +®valuated under the terms of
this policy. FUll



may possess equivalent qualification, which mayrbtae form of academic coursework and/or
degrees, or work experience, or a combination thereof. An applicant making such a claim must
provide conclusive evidence of meeting the requirements stated below.

Faculty hiring falls into three categories asntiged by the BOG Disciplines List:

B



c. In rare cases, a Bachelor's degree in the discipline specified in the job
announcement or a related discipline as identified in the BOG Discipline's
List or determined by the Equivalency Committee, plus 30 additional
semestelunits of graduatecoursework in the disciplinespecifiedin the job
announcement. This must include coursework designed for master’s level

research.

2. Formal Education Equivalent to the Bachelbegree:






IX. Community College Teachiri@yedentials

Applicants holding a valid California Community College Teaching Credential approptfiate to
discipline are viewed as meeting minimum qualifications. (Credentials were offered prior to
1990 and were grandfathered into the minimum qualifications definitions.) In such cases the
equivalency process is not necessary.

IX.Emergencies

Hiring, andhus the need to determine equivalencies, may sometimes occur under very

short timelines and during times when faculty are not working, i.e. during the days just

beforea semestebegins.TheAcademicSenatePresidentor designeeandthe annualfaculty
appointmentto the Equivalencgommitteewill makeeveryeffort to be availablefor such
equivalency needs. In such rare instances as review by the full Equivalency Review Committee
is not possible, the Chief Instructional Officer and the President of thdeiua Senate or

designee can mutually agree to review the applicant’s file and grant equivalency for a period
not exceeding one semester if applicant meets all criteria for equivalency. Equivalencies
granted under this emergency clause must beeeiewedthrough the regular equivalency

process before applicant may be offered further assignments.

X.Faculty Seeking to Serve in an Additiomascipline

Faculty already employed under a contract may acquire new assignments only if they meet the
requirements



applicable provisions of theducation Code and Title 5 of the California Code of Regulations.

Xll.Review andRevision
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