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c) Committee Appointments Lisa Storm 

MSC: (Ainsworth/Ferraris) to accept the slate for CHM and NRN hiring committee. 

CHM: Michael McCarthy, Lawrence Yee, and Sunita Lanka 

NRN: Janeen Witmore, Emily Brandt, and Alex Edens 

 

MSC: (Hough/Estrella) to have in-discipline faculty, Jaime Pedroza as part of the PE Hiring Committee.  

 

MSC: (Hough/Ferraris) to appoint Larry Adams and Valerie Maturino to the PE Hiring Committee.  
 
Candidates:  

1. 
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3. Additional sentence be added to the last paragraph of the, “Identification of 

Positions to Hire” (page 10) to say, “If the Superintendent/President wishes to 

change the decision of the full-time faculty hiring committee a rationale should be 

given to the academic senate.” 

4) Discussion and Information Items 

a) Noncredit Implementation Plan Kelly Locke 
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opportunity to provide field-trips, classes and resources to help the students stay in school and be 
successful. Anderson is currently working on developing the program, once established a faculty 
member will be given 20% release time to run the program along with a coordinator within special 
programs.  

5) President’s Report 

 

6) Announcements (Senators): Updates on Standing Committees/Governance Councils/Task 

Forces/ASCCC Events. 

 
 

7) Adjournment 

Motion to adjourn Hough, 2nd Kimbrough – 


