





FREQUENCY OF MEETINGS
At least once per semester and as needed (more frequent when self-evaluation process begins or
when needed as a result of preparing progress reports, etc.).

VOTING TO RECOMMEND ACTION/APPROVAL
Recommend action/approval: The Accreditation Council shall be governed by Robert-s Rules of
Order, latest revised edition.

PURPOSE
To implement, monitor, review, evaluate, and revise college accreditation activities and procedures
in accordance with ACCJC Accreditation Standards, Policies, and Eligibility Requirements.

RECEIVES INFORMATION FROM

The following sources appropriate to the work of the Council, including but not limited to:
employees, students, other councils and committees, Academic Senate, program reviews, SLOs,
accreditation, performance indicators, site visits, institutional effectiveness outcomes, existing plans
and initiatives, labor market information, community and partner input, other trends and/or
forecasts.

MAKES RECOMMENDATIONS TO
College Planning Council
Other Councils, Committees, Academic Senate

AGENDAS

The chairs and/or co-chairs develop the agenda for council meetings. Any individual (student or
employee) who wants an item placed on the agenda must submit the item in writing to the chair and/or
co-chairs.

COUNCIL RESPONSIBILITIES

1. ACCREDITATION
Serve as the steering committee for the accreditation process.
Provide leadership in the development, planning, preparation, and completion of accreditation
self-evaluation report.
Promote a campus culture that is focused on accreditation, inclusive of but not limited to
institutional activities that foster assessment, evidence building, and continuous improvement.
Ensure compliance with ACCJC Standards, Policies, and Eligibility Requirements.
Remain knowledgeable of current and pending changes related to accreditation.
Monitor completion of self-identified planning agenda items from self-evaluation.

Monitor completion of recommendations contained in action letter from ACCJC.

Monitor timely completion of all required accreditation reports including: self-evaluation,
midterm report, progress reports, substantive change, annual report, and any other required
reports.

2. BOARD POLICIES AND ADMINISTRATIVE PROCEDURES
Review and recommend for approval new or revised Board policies and administrative
procedures related to accreditation.

3. PROFESSIONAL DEVELOPMENT
Promote staff development activities for employees to improve effectiveness related to
accreditation.
Make recommendations for Flex Day activities related to accreditation.

4. EVALUATION OF COUNCIL EFFECTIVENESS
Conduct evaluation of the effectiveness of the Council every 2 years.
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