The purpose of Program Planning and Assesament at Hartnell College is to obtain an honest and authentic view of a program and to assess
its strengths, opportunities, needs, and connection to the mission and goals of the college. The processis based on the premise that each
acade

The Program Planning an d Assessment process improves and increases the flow of information about student learning , student success and
student behavior at Hartnell College. The result of the processalso improv esinstitution al effectiveness.

Program/Discipline Date Completed (mu st bein final Date Submitted to Dean
form by 3/27 /15)*

Elementary Teacher Education

*Please note that you should work with your colleagues and dean to ensure that this report is completed, revised as needed, in its final
form and submitted no later than the end of March.

List of Contributors, including Title/ Position

Name Title/Position

Jeanne Hori -Garcia ECE Instructor

Laverne Cook Counselor, Articulation Officer

Celine Pinet Dean of Academic Affairs, Curriculum

and Instruction, Social and Behavioral
Sciences and Fine Arts




Dean’s Comments (required): There are no Full Time Faculty in the department of Elementary Education. This program review would not have
been possible were it not for the cooperative efforts of other area faculty and Administration across Student Services and Instruction. The climate
of collaboration and mutual respect across areas makes the analysis presented herein all the more valuable.

Celine Pinet _09/2015
Typed Name of Area Dean Date

VPAA Comments (required for comprehensive reviews):







B.INSTRUCTIONAL STAFFING



2. Describe the numbe r of, activities of, and recomme ndations resulting fr om adv isory commi ttee meetings that
have occurred over the pasttwoyears. What information and/o r data were presented that required or



This section must be completed for ALL academ ic progra ms, including those scheduled for a
com pr ehensive review in spring 2015.

A. COURSE DATA &T T ¢ 0 T w



Enrollments and Retention:

First censes

Last census

% retention

24

17

70.83%




find qualified teachers. Several school districts have hired teachers who are still working on their credentials at the local
CSUs.



achievement data, such as degree and certificate comp letions/award s.

[Begin response here]

Major Type SP13 SU13 F13 SP14 SU14 F14 SP15 TOTAL

Elementary Teacher Prep -

AAT (new 1213) AA 0 0 0 0 0 1 2 3
Major Type Sp09 | Su09 | FO9 | Spl0| SU10| Total
Elementary Teacher Preparation AA 3 0 0 1 0 4

B. TEACHI NG MODALIT Y

1. Enter the numbe r of D‘stance Education Courses, both fully online and hybrid sections, along with the numbe r
of full-timeandad ¢



HISTORY 17A AND 17B

Term

No. of DE/
Online
Sections

No of
Hybrid
Sections

Full-
time
Faculty

Adjunct
Faculty

F10

S11

F11

S12

F12

S13

S14

S15

gajojojw|orfo|R~[Oon

NIN[N[F[O[O|O[O

N[— |—F [~ |[—F[—|[—[—

OI[WN[ONN[FN

POLITICAL SCIENCE

Term

No. o







fall 2011 = 57% spring 2012 = 65%
fall 2012 = 72% spring 2013 = 63%
fall 2013 = 70% spring 2014 = 64%
fall 2014 = 70% spring 2015 = 62%

Instructors pointed that the need for more study that influence student success

a) Different levels of academic rigor

b) Different academic standards between faoeface and distance education classes

c) Analysis of the grades earned students enrolled in the day sections, evening sections, and at King City Center.

3. Describethe processtochange and improve studentsuccessin DE courses/sections in yourprogram .
[Begin response here]
The Teacher Elementary Education program is a multi-disciplinary degree with 12 different disciplines.

The process to change and improve student success in DE courses/sections are presently been done by individual disciplines.

4. Comp ar e student retention in the DE teachin g environme nt with retention in the face-to-faceteachingenvir onm ent
inthesamecourse. Are there differences? To whatdo you ascri be the differencesin your program?



5. Describe the processto change and improve student retention in DE courses/sections in your program.

[Begin response here]

The Teacher Elementary Education program is a multi-disciplinary degree with 12 different disciplines.
The process to change and improve student success in DE courses/sections are presently been done by individual disciplines.

6. Describ e any other relevant factors regarding diverse teachin g mo dalities and environm ents, such as specific
bcations.

[Begin response here]

This discussion can't take place until the Elumen project to group the courses is completed and a multi-disciplinary faculty team meets to
discuss the outcomes and concerns per each individual discipline.

Faculty will be able to identify needs and skills of students but may not know the individual students who are Elementary Teacher
Education majors.

It seems that the success rate of the courses with high academic rigor is between 57% to 72% for DE and face-to-face coursework.






D. OUTCOMES

Useyour Program Outcome Mapsto assist you in this subsection. Asyou plan your course assessments, keep thro












E. PREVIOUSLY SCHEDULED ACTIVITIES

This subsection focuses on activities that were pre



Thi s section must be com pleted for ALL academ ic progra ms, whether scheduled for annu al or
com prehensive review in spring 2015.

A. NEW ACTIVIT IES

This subsection addresses new activities for, and continuing new activities into, AY 2015-16. An activity can address many
different aspects of your program/discipline, and ssc gse



1. Listinformation concerningnew projects or activities pla nned. The first activity listed should be the most important; the



* See Appendix A for a list of the 11 goals in the college’s Strategic Plan.

*** Please com plete this page for each new activity. ***

2. Thisitem isused to describe how the new activity, orconti nuing new activity, will suppo rt the
program/discipli ne.

Co



c) Doesthis activity span mu ltiple academic years?

If n focyle

YES



Activity Personnel Supplies/ Technology | Contract | Training Travel Library Facilities Projected
No. Classified Equipment Hardware/ Services Materials /Space Costs
Staff/ (S/E)** Software e.g.,
Faculty (H/S)*** Science
(C/E/M)* Labs
1. See note below
2.
3.
4,
5.

* Personnel: Include a C, E, or M after the amount to indicate Classified Staff, Faculty, or Manager.

Si
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Priority 5: Innovation and Ri
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