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ĨƵůůǇ�ĚĞǀĞůŽƉ�ŚŝƐ�Žƌ�ŚĞƌ�ƉŽƚĞŶƚŝĂů͟�;�ĚƵĐĂƚŝŽŶ��ŽĚĞ�ΑϲϲϬϭϬ͘ϮĐͿ͘� In keeping with this 
requirement, from 1992 through 2002, the California Community Colleges (CCC) Board of 
Governors (BOG) adopted a student equity policy and title 5 regulations and plan template to 
ensure that groups historically underrepresented in higher education have an equal 
opportunity for access, successful course completion, English as a Second Language (ESL) and 
basic skills completion, and completion of degrees, certificates and transfer to baccalaureate 
degree granting institutions.   
 
The Governor and legislature created additional requirements in June 2014 (Education Code 
§78220 ʹ 78221) specifying additional student populations that must be addressed in equity 
plans.  At a minimum, colleges must address students in the following ethnic and racial 
categories, as defined by the US Census Bureau for the 2010 Census: 

 

 American Indian or Alaska Native 

 Asian 

 Black or African American 

 Hispanic or Latino 

 Native Hawaiian or other Pacific 
Islander 

 White 

 Some other race1 

 More than one race
1 

In addition, plans must address students with the following characteristics:  
 

 Males  Students with disabilities 

 Females  Low-income students 

 Current or former foster youth  Veterans 
 
Colleges 

http://quickfacts.census.gov/qfd/meta/long_RHI505210.htm


http://extranet.cccco.edu/Divisions/InstitutionalEffectiveness.aspx
http://extranet.cccco.edu/Divisions/InstitutionalEffectiveness.aspx
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Sacramento, CA 95811 
Attn: Patty Falero 
 
In addition, please email a complete, fully accessible, electronic version of the plan to the 
Chancellor's Office at studentequity@cccco.edu.  The electronic version may be either in 
Microsoft Word or Adobe Acrobat (or other .pdf foro.l

mailto:studentequity@cccco.edu
http://www.htctu.fhda.edu/
http://www.htctu.fhda.edu/
mailto:dsheldon@cccco.edu
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completion, and transfer.  Definitions for each of the success indicators and instructions for 
calculating them are described in further detail in the Sample Plan Template in instructions 
for each similarly titled section.   
 
As mentioned previously, colleges are required to conduct campus-based research to 
determine the extent of disparities in student equity for each of the required student 
groups.

http://scorecard.cccco.edu/scorecard.aspx
http://scorecard.cccco.edu/scorecard.aspx
http://datamart.cccco.edu/
https://misweb.cccco.edu/dataondemand/
http://datamart.cccco.edu/Outcomes/BasicSkills_Cohort_Tracker.aspx
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
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Goals 

http://extranet.cccco.edu/Portals/1/SSSP/StudentEquity/Student_Equity_Expenditure_Guidelines_2015-16_Final.pdf
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described for the current year, 2015-16.  As mentioned earlier, funding should demonstrate 
a clear link to the research. 
 
Activity Evaluation 
Colleges should describe the data that will be collected to measure the impact of the 
activity on the goal and provide a timeline for activity evaluation and the frequency of data 
collection and review. 
 

Summary Budget 
The Summary Budget spreadsheet uses the CCCCO Budget and Accounting Manual object 

http://extranet.cccco.edu/Divisions/FinanceFacilities/FiscalStandards/BudgetandAccountingManual.aspx
http://extranet.cccco.edu/Portals/1/SSSP/StudentEquity/Student_Equity_Expenditure_Guidelines_2015-16_Final.pdf
http://extranet.cccco.edu/Portals/1/SSSP/StudentEquity/Student_Equity_Expenditure_Guidelines_2015-16_Final.pdf
http://extranet.cccco.edu/Divisions/InstitutionalEffectiveness.aspx
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[Date] 
 
 
 

 
 

 



Sample Student Equity Plan Template - 2 

 

 

[COLLEGE NAME] STUDENT EQUITY PLAN 
 

 
Table of Contents 

Signature Page 

Executive Summary 

Target Groups 
Goals 
Activities 
Student Equity Funding and Other Resources 
Contact Person/Student Equity Coordinator 

Planning Committee and Collaboration 

Access 

Campus-Based Research 

Overview 
Indicator Definitions and Data 
Conclusions: Disproportionately Impacted Student Groups 

Goals, Activities, Funding and Evaluation 

Access Baseline Data and Goals 
Activities to Improve Access for Target Student Groups 
Expected Outcomes for Target Student Groups 

Course Completion 

Campus-Based Research 

Overview 
Indicator Definitions and Data 
Conclusions: Disproportionately Impacted Student Groups 

Goals, Activities, Funding and Evaluation 

Course Completion Baseline Data and Goals 
Activities to Improve Course Completion for Target Student Groups 
Expected Outcomes for Target Student Groups 

ESL and Basic Skills Completion 

Campus-Based Research 

Overview 
Indicator Definitions and Data 
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Conclusions: Disproportionately Impacted Student Groups 

Goals, Activities, Funding and Evaluation 

ESL and Basic Skills Completion Baseline Data and Goals 
Activities to Improve ESL and Basic Skills Completion for Target Student Groups 
Expected Outcomes for Target Student Groups 
 

Degree and Certificate Completion 

Campus-Based Research 

Overview 
Indicator Definitions and Data 
Conclusions: Disproportionately Impacted Student Groups 

Goals, Activities, Funding and Evaluation 

Degree and Certificate Completion Baseline Data and Goals 
Activities to Improve Degree and Certificate Completion for Target Student Groups 
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[College Name] 
Student Equity Plan Signature Page 

 
District:   
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I certify that Classified Senate representatives were involved in the development of the plan 
and the Senate supports the research goals, activities, budget and evaluation it contains. 
 
[Signature] 
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Executive Summary 
 
Instructions: 
dŚĞ��ŚĂŶĐĞůůŽƌ͛Ɛ�KĨĨŝĐĞ�ŝƐ�ƌĞƋƵŝƌĞĚ�ďǇ�ůĂǁ�ĂŶĚ�ƌĞŐƵůĂƚŝŽŶ�ƚŽ�ƉŽƐƚ�ƚŚĞ�ĞǆĞĐƵƚŝǀĞ�ƐƵŵŵĂƌǇ�ŽĨ�ĞĂĐŚ�
college student equity plan on the Chancellor's Office website.  The executive summary is the 
most public, and widely read section of a college student equity plan, and legislative staffs 
frequently ask for and read these summaries.  The quality and completeness of your college 
executive summary will reflect on how your college is perceived in the broader community and 
in the legislature.  It will also have an effect on continued and future funding for student equity 
programs and services for the System as a whole.  Consequently, colleges should make every 
effort to ensure that their executive summary is well-written and complete, addressing all of 
the required elements. 
 

The executive summary and the plan as a whole should demonstrate a clear link between 
research and identification of disproportionately impacted student groups, and the goals, 
activities, expenditures and evaluation.  When addressing goals, the summary should include a 
statement and description of what the goals are and which ones are being given priority in the 
plan, as well as a justification and rationale based on the research, for why those goals are 
selected and prioritized. Goals should be reasonable, achievable, numerically measurable, and 
include baseline data, and target dates. Goals, activities, funding and evaluation should be 
targeted towards improving outcomes for student groups that the campus research shows are 
experiencing achievement gaps on the success indicators and that the college has determined 
are a priority.  Several colleges have developed helpful tables and charts that summarize this 
information in easy-to understand formats.  To see effective practices in summarizing and 
displaying required information, please see exemplary college plans and executive summaries 
for all colleges from 2014-15 posted on the CCCCO website.  Past practice has shown that an 
ideal length for the executive summary is 5-7 pages or less.   

 
An executive summary is required by Education Code to include, at a minimum: 

 A list of the students groups for whom goals have been set 

 What those goals are for each student group, for the success indicators describe in this plan. 

 The actions that the college or district will undertake to achieve these goals 

 The student equity funding and other  resources that have been budgeted for that purpose 

 The official to contact for further information 

Commencing with 2016ʹ17 academic year, the executive summary must also include a detailed 
accounting of how funding was expended and an assessment of the progress made in achieving 
the identified goals.   

 

http://extranet.cccco.edu/Divisions/StudentServices/StudentEquity/ExemplaryPlans.aspx
http://extranet.cccco.edu/Divisions/StudentServices/StudentEquity/ExecutiveSummaries.aspx
http://extranet.cccco.edu/Divisions/StudentServices/StudentEquity/ExecutiveSummaries.aspx
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EXECUTIVE SUMMARY 
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Planning Committee and Collaboration 
Instructions 

Education code requires that student equity plans be developed with the active involvement of 
all groups on campus including, but not limited to, the academic senate, academic faculty and 
staff, student services representatives, students, and appropriate community members.  The 
plan must be also approved and adopted by the governing board of the community college 
district.  The signature page includes spaces for the signatures of the college president, chief 
business officer, chief student services officer, chief instructional officer, academic senate 
president, classified senate president, student body president and student equity coordinator.   

Colleges should form a Student Equity Planning Committee responsible for ongoing 
development, implementation, and evaluation of the plan.  Colleges are free to decide the size 
and ultimate composition of the committee as long as required groups are involved. The 
committee should include an appropriate mix of administrators, both credit and noncredit (if 
applicable) faculty, staff, researchers, students and others involved with other institution-wide 
planning and evaluation.  While colleges are not required to have representatives from related 
categorical programs on the planning committee, they are required to coordinate with these 
programs when developing activities that are most likely to effectively meet the goals listed in 
the plan. 
 

 Disabled Student Programs and Services (DSPS) 

 Extended Opportunity Programs and Services (EOPS) and Special Services.  

 Math, Engineering, Science Achievement (MESA), Puente and Middle College High 
School Programs  

 Student Success and Support Program (SSSP)  

 Programs for foster youth 

 Programs for veterans 

 California Work Opportunity and Responsibility to Kids (CalWORKs) 

 Student Financial Aid Administration, Board Financial Assistance Program (BFAP) 

 Basic Skills Initiative (BSI ) 
 

Since student equity is affected by the awareness, actions and assumptions of individuals in 
every part of the institution, it is important to coordinate student equity planning with 
institution-wide planning efforts such as accreditation, the educational master plan, the 
Student Success and Support Program plan, CCCCO Institutional Effectiveness goal setting, and 
the Basic Skills plan.  Student equity planning should also be included in and linked to program 
review particularly as it relates to indicators that are disaggregated by student demographics.  

http://extranet.cccco.edu/Divisions/InstitutionalEffectiveness.aspx


Sample Student Equity Plan Template - 10 

This section of the plan should include a description of the planning process the college went 
through should address the steps the college took to ensure the planning process was inclusive, 
diverse and representative of the target populations and programs related to student equity, as 
defined in SB 860 (2014).  Include in the description how colleges coordinated with the 
programs and with any larger institution-wide planning efforts listed above.  
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PLANNING COMMITTEE AND COLLABORATION  
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ĐŽŵŵƵŶŝƚǇ�ƐĞƌǀĞĚ͘���͚+͚�would indicate that a given group has greater representation at the college vs. the community 
served. 

 
Prompt to guide analysis (as applicable): Which three student groups are experiencing the 
greatest gaps ʹ and how large are these gaps (in percentage points)? 



District:  College:  
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GOALS, ACTIVITIES, FUNDING AND EVALUATION: ACCESS 

GOAL A. 

 
The goal is to improve access for the following target populations identified in the college research as experiencing a disproportionate impact: 
 

Target Population(s) Current gap, year Goal*  Goal Year 

Example Group -6, 2014 

http://extranet.cccco.edu/Divisions/StudentServices/StudentEquity.aspx
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http://extranet.cccco.edu/Portals/1/SSSP/StudentEquity/Student_Equity_Expenditure_Guidelines_2015-16_Final.pdf
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*The all student average is proposed as the comparison point for all groups. Therefore, this rate would be written in all of the 
orange boxes and used to calculate the equity gap for each group (the last column on the right). 
**Calculated by subtracting the average rate of courses passed from the ƐƚƵĚĞŶƚ�ŐƌŽƵƉ͛Ɛ�ƌĂƚĞ�ŽĨ�ĐŽƵƌƐĞƐ�ƉĂƐƐĞĚ ʹ paying 
close attention to the +/- designation. Note: Because it would be confusing for positive values to represent a gap and negative 
values to represent 



http://extranet.cccco.edu/Divisions/StudentServices/StudentEquity.aspx


District:  College:  
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 Activity Implementation P

 

 

http://extranet.cccco.edu/Divisions/StudentServices/StudentEquity.aspx
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CAMPUS-BASED RESEARCH: ESL AND BASIC SKILLS COMPLETION 

C. ESL AND BASIC SKILLS COMPLETION.  The ratio of the number of students by population 
group who complete a degree-applicable course after having completed the final ESL or 
basic skills course compared to the number of those students who complete such a final ESL 
or basic skills course. Calculate progress rates through basic skills by dividing:  
 
dŚĞ�ŽƉƚŝŽŶĂů�ƚĂďůĞ�ďĞůŽǁ�ƉƌĞƐĞŶƚƐ�ĚĂƚĂ�ƵƐŝŶŐ�DĞƚŚŽĚŽůŽŐǇ�ϯ�͞WĞƌĐĞŶƚĂŐĞ�WŽŝŶƚ�'ĂƉ͟�



 

Sample Student Equity Plan Template - 27 

Individuals with disabilities      
Low-income students      
Veterans      
*The all student average is proposed as the comparison point for all groups. Therefore, this rate would be written in all of the 



District:  College:  
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GOALS, ACTIVITIES, FUNDING AND EVALUATION: ESL AND BASIC SKILLS COURSE COMPLETION 

http://extranet.cccco.edu/Portals/1/SSSP/StudentEquity/Student_Equity_Expenditure_Guidelines_2015-16_Final.pdf


District:  College:  
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 Activity Implementation Plan   
Describe the activity. If the proposed activity is additional research, share any additional data that has been or will be collected to better 
ƵŶĚĞƌƐƚĂŶĚ�ƚŚĞ�ŶĂƚƵƌĞ�ŽĨ�ƚŚĞ�ƚĂƌŐĞƚ�ƉŽƉƵůĂƚŝŽŶƐ͛�ŐĂƉƐ�ĂŶĚ�ƚŚĞ�ĂĐƚŝŽŶƐ�ƚŚĂƚ�ǁŝůů�ďĞ�ƚĂŬĞŶ�ƚo reach the goal. (For example: colleges may plan to 
collect disaggregated data to identify the courses in which the target groups are experiencing the least success; observations may be conducted 
in the classrooms in which target groups are experiencing the least success; or interviews with students from the target group could be 
conducted to better understand what barriers emerged in the identified classrooms.)  If the activity is a new intervention to improve outcomes, 
include references to any literature or research demonstrating its effectiveness.  Include projected start and end dates for the activity, and the 
budget allocated to the activity, includingͶstudent equity and other funding**).  If augmenting an existing program or activity, provide an 
overview of program history, date of implementation, relevant data on impact from research and evaluation, timeline and description of 
activity to be implemented with student equity funding, and budget including expenditures of student equity funding and other program 
funding**, including a description of how student equity funds will not be supplanting other district funds. Planned expenditures should be 
listed here as well as in the Student Equity Plan Summary Budget spreadsheet.  

   

ID Planned Start and End Date(s) Student Equity Funds Other Funds** 

C.1    
** Indicate categorical program or other fund source and amount, for example: Basic Skills Initiative - $10,000, EOPS ʹ $9,000, Financial Aid - $13,000, General Fund - $24,000, etc. 

 

 Link to Goal  
Provide a brief explanation of how this activity will help achieve the goal(s) described above. 
 

 Evaluation 

 Data that will be collectedͶboth quantitative and qualitativeͶto measure impact of activity on the goal. 
 

 

http://extranet.cccco.edu/Divisions/StudentServices/StudentEquity.aspx


District:  College:  
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Program Adaptation 

 Research and Evaluation  Professional Development   

 Target Student Group(s) & # of Each Affected*: 

ID Target Group # of Students Affected * For example, Veterans ʹ 250, Af. Americans ʹ 8,889, Hispanics 10,000, etc. 

C.2    

    
 

 Activity Implementation Plan   
Describe the activity. If it is a new intervention, include references to any literature or research demonstrating its effectiveness.  Include start 
and end dates for the activity, and the budget allocated to the activity, includingͶstudent equity and other funding**).  If augmenting an 
existing program or activity, provide an overview of program history, date of implementation, relevant data on impact from research and 
evaluation, timeline and description of activity to be implemented with student equity funding, and budget including expenditures of student 
equity funding and other program funding**, including a description of how student equity funds will not be supplanting other district funds. 
Planned expenditures should be listed here as well as in the Student Equity Plan Summary Budget spreadsheet. 

ID Timeline(s) 
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Females      
Unknown      
Current or former foster youth      
Individuals with disabilities      
Low-income students      
Veterans    



http://extranet.cccco.edu/Portals/1/SSSP/StudentEquity/Student_Equity_Expenditure_Guidelines_2015-16_Final.pdf


http://extranet.cccco.edu/Portals/1/SSSP/StudentEquity/Student_Equity_Expenditure_Guidelines_2015-16_Final.pdf


District:  College:  
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 Target Student Group(s) & # of Each Affected*: 

ID Target Group # of Students Affected * For example, Veterans 

ID
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Transfer 
 

E. Transfer 
The ratio of the number of students by population group who complete a minimum of 
12 units and have attempted a transfer level course in mathematics or English, to the 
number of students in that group who actually transfer after one or more (up to six) 
years.   
 
In addition to the above success indicators (metrics), local colleges have the flexibility to 
consider additional indicators such as capturing how many students are prepared by 
meeting the CSU GE Breadth or IGETC requirements, capturing AB540 students, 
completion of low unit certificates and other indicators which might be captured solely 
locally.    

 
 



District:  College:  
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CAMPUS-BASED RESEARCH: TRANSFER 

E. TRANSFER.  The ratio of the number of students by population group who complete a 
minimum of 12 units and have attempted a transfer level course in mathematics or English, 
to the number of students in that group who actually transfer after one or more (up to six) 
years.  



District:  College:  
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Individuals with disabilities      
Low-income students      
Veterans      
*The all student average is proposed as the comparison point for all groups. Therefore, this rate would be written in all of the 
orange boxes and used to calculate the equity gap for each group (the last column on the right). 
**CĂůĐƵůĂƚĞĚ�ďǇ�ƐƵďƚƌĂĐƚŝŶŐ�ƚŚĞ�ĂǀĞƌĂŐĞ�;Ăůů�ƐƚƵĚĞŶƚͿ�ƌĂƚĞ�ĨƌŽŵ�ƚŚĞ�ƐƚƵĚĞŶƚ�ŐƌŽƵƉ͛Ɛ�ƌĂƚĞ�ŽĨ�transferʹ paying close attention 
to the +/- designation. 
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GOALS, ACTIVITIES, FUNDING AND EVALUATION: TRANSFER 

GOAL E. 

The goal is to improve transfer for the following target populations identified in the college research as experiencing a 
disproportionate impact: 
 

Target Population(s) Current gap, year Goal*  Goal Year 

Example Group -4, 2014 No gap 2020 

    

    

    

*Expressed as either a percentage or number 
**Benchmark goals are to be decided by the institution.  
 
If the target population(s) are different from the populations with the three greatest gaps (as outlined on the previous page) provide 
an explanation:  
 

ACTIVITIES: E. TRANSFER 

E.1 

 Activity Type(s) (Mark an X in all that apply.  See Student Equity Expenditure Guidelines for more information.): 

 Outreach  Student Equity Coordination/Planning  Instructional Support Activities 

 Student Services or other 
Categorical Program 

 Curriculum/Course Development or 
Adaptation 

 Direct Student Support 

 Research and Evaluation  Professional Development   

 Target Student Group(s) & # of Each Affected*: 

ID Target Group(s) # of Students Affected * For example, Veterans ʹ 250, Af. Americans ʹ 8,889, Hispanics 10,000, etc. 

E.1    

    

http://extranet.cccco.edu/Portals/1/SSSP/StudentEquity/Student_Equity_Expenditure_Guidelines_2015-16_Final.pdf


http://extranet.cccco.edu/Portals/1/SSSP/StudentEquity/Student_Equity_Expenditure_Guidelines_2015-16_Final.pdf
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Other College- or District-wide Initiatives 
Affecting Several Indicators 

 
List the indicators and/or goals that will be affected the college or district- wide initiatives.  
As with the previous sections for the success indicators, indicate the category for the type 
of activity the college or district proposes to implement; the student groups that are being 
targeted by the activity; the number of students to be affected, references to any literature 
or research demonstrating the effectiveness of the activity; other relevant information from 
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GOALS, ACTIVITIES, FUNDING AND EVALUATION: AFFECTING SEVERAL INDICATORS  

ACTIVITIES: F. ACTIVITIES AFFECTING SEVERAL GOALS 

F.1 

 Indicators/Goals to be affected by the activity 

http://extranet.cccco.edu/Portals/1/SSSP/StudentEquity/Student_Equity_Expenditure_Guidelines_2015-16_Final.pdf
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program or activity, provide an overview of program history, date of implementation, relevant data on impact from research and 
evaluation, timeline and description of activity to be implemented with student equity funding, and budget including 
expenditures of student equity funding and other program funding**, including a description of how student equity funds will 
not be supplanting other district funds. Planned expenditures should be listed here as well as in the Student Equity Plan 
Summary Budget spreadsheet.  

   

ID Planned Start and End Date(s) Student Equity Funds Other Funds** 

F.1    

 
** Indicate categorical program or other fund source and amount, for example: Basic Skills Initiative - $10,000, EOPS ʹ $9,000, Financial Aid - $13,000, General Fund - 
$24,000, etc. 

 

 Link to Goal  
Provide a brief explanation of how this activity will help achieve the goal(s) described above. 
 

 Evaluation 

 Data that will be collectedͶboth quantitative and qualitativeͶto measure impact of activity on the goal. 
 

 A timeline of / frequency of data collection and review. 
 
F.2 

 Indicators/Goals to be affected by the activity (Mark an X in all that apply.): 

�v

http://extranet.cccco.edu/Portals/1/SSSP/StudentEquity/Student_Equity_Expenditure_Guidelines_2015-16_Final.pdf
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http://extranet.cccco.edu/Divisions/FinanceFacilities/FiscalStandards/BudgetandAccountingManual.aspx
http://extranet.cccco.edu/Portals/1/SSSP/StudentEquity/Student_Equity_Expenditure_Guidelines_2015-16_Final.pdf
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Summary Evaluation 
 
In each activity, in previous sections for the success indicators, colleges should have already 
described the data that will be collected to measure the impact of the activity on the goals, and 

http://extranet.cccco.edu/Divisions/InstitutionalEffectiveness.aspx
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SUMMARY EVALUATION SCHEDULE AND PROCESS 
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Attachments 
 
 
 
 
 
 
 
 
 
 
 



ATTACHMENT B:  Planning Committee Crosswalk Guide 
 

Attachment B: Crosswalk - 1 

GENERAL INFORMATION AND INSTITUTIONAL REQUIREMENTS:  The following crosswalk of Student Equity indicators, potential data sources, title 5 citations, and institution-wide, 
instructional and/or student services-related prompts is intended as an aid to student equity planning committees.  The prompts are intended to stimulate conversation and 
ŝŶǀĞƐƚŝŐĂƚŝŽŶ�ŝŶƚŽ�ĂƌĞĂƐ�ǁŚĞƌĞ�ĚŝƐƉƌŽƉŽƌƚŝŽŶĂƚĞ�ŝŵƉĂĐƚ�ŵĂǇ�ďĞ�ĂĨĨĞĐƚŝŶŐ�ƐƚƵĚĞŶƚ�ƐƵĐĐĞƐƐ͘�dŚĞ��ŚĂŶĐĞůůŽƌ͛Ɛ�KĨĨŝĐĞ�ĚŽĞƐ�Ŷot intend that every college address each prompt or that 
the list is in any way comprehensive.  Committees should feel free to add to or change research prompts or questions as appropriate. 

POTENTIAL DATA SOURCES STUDENT EQUITY AND SSSP RELATED TITLE 5 SECTIONS INSTITUTION-WIDE PROMPTS INSTRUCTIONAL PROMPTS STUDENT SERVICES 

PROMPTS 

 Student Success 
Scorecard 

 DataMart 

 Data on Demand 

 Basic Skills Tracker 

 Transfer Velocity Project 

 CCCGIS Collaborative: 
California Community 
College District 
Boundaries Map 

 Student Success Task 
Force Recommendations 

 Student Equity: From 
Dialog and Access to 
Action  
Student Support 
(Re)defined 

 Basic Skills as a 
Foundation for Student 
Success in California 
Community Colleges 

 Ensuring Equitable 
Access And Success:  A 
Guide To Assessment 
And Mitigating 
Disproportionate Impact 
In SSSP

http://scorecard.cccco.edu/scorecard.aspx
http://scorecard.cccco.edu/scorecard.aspx
http://datamart.cccco.edu/
https://misweb.cccco.edu/dataondemand/
http://datamart.cccco.edu/Outcomes/BasicSkills_Cohort_Tracker.aspx
http://datamart.cccco.edu/Outcomes/Transfer_Velocity.aspx
http://cccgis.org/CCCDistrictBoundaries/tabid/626/Default.aspx
http://cccgis.org/CCCDistrictBoundaries/tabid/626/Default.aspx
http://cccgis.org/CCCDistrictBoundaries/tabid/626/Default.aspx
http://cccgis.org/CCCDistrictBoundaries/tabid/626/Default.aspx
http://www.californiacommunitycolleges.cccco.edu/PolicyInAction/StudentSuccessInitiative.aspx
http://www.californiacommunitycolleges.cccco.edu/PolicyInAction/StudentSuccessInitiative.aspx
http://asccc.org/sites/default/files/studentequity_10.pdf
http://asccc.org/sites/default/files/studentequity_10.pdf
http://asccc.org/sites/default/files/studentequity_10.pdf
http://www.rpgroup.org/projects/student-support
http://www.rpgroup.org/projects/student-support
http://www.cccbsi.org/Websites/basicskills/Images/Lit_Review_Student_Success.pdf
http://www.cccbsi.org/Websites/basicskills/Images/Lit_Review_Student_Success.pdf
http://www.cccbsi.org/Websites/basicskills/Images/Lit_Review_Student_Success.pdf
http://www.cccbsi.org/Websites/basicskills/Images/Lit_Review_Student_Success.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/TRIS/Research/Accountability/GUIDELINES%20FOR%20MEASURING%20DISPROPORTIONATE%20IMPACT%20IN%20EQUITY%20PLANS%2010_15_13.pdf
http://extranet.cccco.edu/Portals/1/TRIS/Research/Accountability/GUIDELINES%20FOR%20MEASURING%20DISPROPORTIONATE%20IMPACT%20IN%20EQUITY%20PLANS%2010_15_13.pdf
http://extranet.cccco.edu/Portals/1/TRIS/Research/Accountability/GUIDELINES%20FOR%20MEASURING%20DISPROPORTIONATE%20IMPACT%20IN%20EQUITY%20PLANS%2010_15_13.pdf
http://extranet.cccco.edu/Portals/1/TRIS/Research/Accountability/GUIDELINES%20FOR%20MEASURING%20DISPROPORTIONATE%20IMPACT%20IN%20EQUITY%20PLANS%2010_15_13.pdf
http://www.rpgroup.org/projects/student-support
http://www.cccbsi.org/Websites/basicskills/Images/Lit_Review_Student_Success.pdf
http://www.cccbsi.org/Websites/basicskills/Images/Lit_Review_Student_Success.pdf
http://www.cccbsi.org/Websites/basicskills/Images/Lit_Review_Student_Success.pdf
http://www.cccbsi.org/Websites/basicskills/Images/Lit_Review_Student_Success.pdf
http://www.cccbsi.org/Websites/basicskills/Images/Lit_Review_Student_Success.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf
http://extranet.cccco.edu/Portals/1/SSSP/Matriculation/REPORT_DisportionateImpactCombined_09.17.13_FINAL.pdf


 

Attachment B: Crosswalk - 2 

STUDENT EQUITY 

PLAN INDICATORS 
POTENTIAL DATA 

SOURCES  
TITLE 5 SECTIONS INSTRUCTIONAL PROMPTS  STUDENT SERVICES PROMPTS  

A. Access 
 
The percentage 
of each 
population 
group that is 
enrolled 
compared to 
ƚŚĂƚ�ŐƌŽƵƉ͛Ɛ�
representation 
in the adult 
population 
within the 
community 
served.  This is 
frequently 
calculated as a 
participation 
rate. 

Scorecard ʹ 
COLLEGE 
PROFILE:  
Description of 
the student 
population 
and course 
sections 
offered in 
2011-12.   

 
US Census 
data 
 
CCCGIS 
Collaborative: 
California 
Community 
College District 
Boundaries 
Map 

A-1:  Increase 
California community 
college student access 
and success through 
the provision of core 
matriculation 
services. (55000) 
 
A-2:  Ensure that 
Assessment/ 
Placement services do 
not have 
disproportionate 
impact. (55522) 
 
A-3: Ensure 
assessment test 
processes do not 
exclude any 
otherwise eligible 
person from 
admission. (55522) 
 
A-4: SSSP services for 
students who are 
disadvantaged by 
economic, social and 
educational status 
shall be appropriate 
to their needs, and 
colleges shall make 
modifications as 
necessary. (55526) 

Assessment 
Have instructional faculty facilitated 
discussions with non-instructional 
faculty about multiple measures; 
expanding the use and informing 
students about such measures? 
 

Outreach 
Is there sufficient outreach to faith 
based and community leaders of 
student groups that are not accessing 
or persisting in college coursework? 
 
Is there sufficient outreach to connect 
students to CTE programs? 
 
Scheduling 
Are key courses offered at times and 
in formats that fit the needs of target 
student groups? 
 

http://cccgis.org/CCCDistrictBoundaries/tabid/626/Default.aspx
http://cccgis.org/CCCDistrictBoundaries/tabid/626/Default.aspx
http://cccgis.org/CCCDistrictBoundaries/tabid/626/Default.aspx
http://cccgis.org/CCCDistrictBoundaries/tabid/626/Default.aspx
http://cccgis.org/CCCDistrictBoundaries/tabid/626/Default.aspx
http://cccgis.org/CCCDistrictBoundaries/tabid/626/Default.aspx
http://cccgis.org/CCCDistrictBoundaries/tabid/626/Default.aspx
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STUDENT EQUITY 

PLAN INDICATORS 
POTENTIAL DATA 

SOURCES  
TITLE 5 SECTIONS I
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Attachment C: Guidelines for Measuring Disproportionate Impact- 2 

each community college district shall maintain a student equity plan that includes all of the 
following for each community college in the community college district: 
(1) Campus-based research as to the extent of student equity by gender and for each of the 
following categories of students: 
(A) Current or former foster youth. 
(B) Students with disabilities. 
(C) Low-income students. 
(D) Veterans. 
(E) Students in the following ethnic and racial categories, as they are defined by the United 
States Census Bureau for the 2010 Census for reporting purposes: 
(i) American Indian or Alaska Native. 
(ii) Asian. 
(iii) Black or African American. 
(iv) Hispanic or Latino. 
(v) Native Hawaiian or other Pacific Islander. 
(vi) White. 
(vii) Some other race. 
(viii) More than one race. 
 
DATA ELEMENTS AND ANALYSIS 
 



 

http://datamart.cccco.edu/DataMart.aspx
https://misweb.cccco.edu/dataondemand/
http://extranet.cccco.edu/Portals/1/TRIS/Research/Accountability/ARCC2_0/2015%20specs.pdf
http://extranet.cccco.edu/Portals/1/TRIS/Research/Accountability/ARCC2_0/DOD_All_2015.pdf
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Table 1. CCCCO Data Sources  for Student Categories and Success Indicators  

Success 
Indicator 

Student Category 
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PROPORTIONALITY METHODOLOGY 
 
Calculating disproportionality for Disaggregated Ethnicity Subgroups Using the Transfer Rate. 
 
The proportionality methodology will be demonstrated using transfer rate disaggregated by 
ethnicity.  All other proportionality calculations are performed similarly with counts and 
percentages of subgroups in the cohort and outcome groups. 
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80% RULE METHODOLOGY 

 
The 80% Rule methodology compares the percentage of each disaggregated subgroup attaining 
an outcome to the percentage attained by a reference subgroup.  The methodology is based on 
the Equal Employment Opportunity Commission (EEOC) 80% Rule, outlined in the 1978 Uniform 
Guidelines on Employee Selection Procedures, and was use in Title VII enforcement by the U.S. 
Equal Opportunity Commission, Department of Labor, and the Department of Justice. 
 
ThĞ�ϴϬй�ZƵůĞ�ƐƚĂƚĞƐ�ƚŚĂƚ͗�͞��ƐĞůĞĐƚŝŽŶ�ƌĂƚĞ�ĨŽƌ�ĂŶǇ�ƌĂĐĞ͕�ƐĞǆ͕�Žƌ�ĞƚŚŶŝĐ�ŐƌŽƵƉ�ǁŚŝĐŚ�ŝƐ�ůĞƐƐ�ƚŚĂŶ�
four-fifths (4/5) (or eighty percent) of the rate for the group with the highest rate will generally 
be regarded by the Federal enforcement agencies as evidence of adverse impact, while a greater 
than four-fifths rate will generally not be regarded by Federal enforcement agencies as evidence 
ŽĨ�ĂĚǀĞƌƐĞ�ŝŵƉĂĐƚ͘͟ ��΀^ĞĐƚŝŽŶ�ϲϬ-3, Uniform Guidelines on Employee Selection Procedure (1978); 
43 FR 38295(August 25, 1978)]  Any disaggregated group that is included in a desired outcome 
at less than 80% when compared to a reference group is considered to have suffered an adverse 
ʹ or disproportionate - impact. 
 
The 80% Rule methodology will be demonstrated using transfer rate disaggregated by ethnicity.  
All other 80% Rule calculations are performed similarly with counts of subgroups in the cohort 
and outcome groups. 
 
Transfer rates were obtained from the CCCCO Data Mart Transfer Velocity metric. Table One 
presents the counts and transfer percentages of the student cohorts beginning in Academic Year 
2008-09 who were then tracked for six years.  
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Total 138,760 52,633 0.38 

 
Using this methodology, the percentage of each disaggregated subgroup attaining the desired 
outcome (i.e., transfer percentage) is calculated by dividing the transfer frequency into the 
cohort frequency (Table One).  The second step of the methodology compares the transfer 
percentage of each non-reference disaggregated subgroup to the transfer percentage of a 
reference subgroup.  The 80% Rule index is calculated by dividing the transfer percentage of a 
non-reference subgroup into the transfer percentage of the reference subgroup.   A result of 
less than 80 percent is considered evidence of a disproportionate impact.   
 
The 80% Rule methodology requires that a reference group be designated against which the 
performances of all other disaggregated subgroups are compared.  The methodology was 
devised in 1987 to identify disparate impact on hiring across ethnic categories.  At that time the 
largest subgroup ʹ Whites ʹ was also disproportionately hired at higher rates.  When these 
conditions hold - the largest subgroup is also most likely to be the highest percentage in the 
outcome condition ʹ then the 80% Rule methodology is useful.   
 
When these conditions do not hold the 80% Rule is less useful.  For example, in the case of 
transfer the highest performing group ʹ Asians ʹ is not the largest group.  Relatedly, the largest 
ethnic subgroup -  Whites ʹ is not the highest performing subgroup.  One is then faced with a 
conundrum:  Should the reference group be the largest or the highest performing?  The 
reference group choice can have a dramatic effect on which ethnic subgroups fall below the 80-
percent cutoff.    Some researchers use the overall rate as the reference group in this case. 
 
Tables Two through Four present the 80% Rule calculations using three different reference 
groups: the highest performing, the largest, and the overall rate. 
 
Table 2. 80-Percent Index With Highest Performing Reference Group (Asian) 

Ethnicity 
Cohort  
Count 

Transfer  
Count 

Transfer 
Percentage 

80-Percent 
Index 

African-American               7,490 2,566 0.34 0.69 

American Indian/Alaskan 
Native 

1,079 314 0.29 0.59 

Asian                          21,674 10,765 0.50 1.00 

Hispanic                       43,329 12,662 0.29 0.59 

Multi-Ethnicity                29 12 0.41 0.83 

Pacific Islander               1,303 452 0.35 0.70 

Unknown                        15,185 6,034 0.40 0.80 

White             48,671 19,828 0.41 0.82 

Total 138,760 52,633 0.38   
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Table 3. 80-Percent Index With Largest Reference Group (White) 

Ethnicity 
Cohort  
Count 

Transfer  
Count 

Transfer 
Percentage 

80-Percent 
Index 

African-American               7,490 2,566 0.34 0.84 

American Indian/Alaskan 
Native 

1,079 314 0.29 0.71 

Asian                          21,674 10,765 0.50 1.22 

Hispanic                       43,329 12,662 0.29 0.72 

Multi-Ethnicity                29 12 0.41 1.02 



http://datamart.cccco.edu/DataMart.aspx
http://extranet.cccco.edu/Divisions/TechResearchInfoSys/Research.aspx


 

Attachment D: Data Procedures - 2 

12. ^ĞůĞĐƚ�ƌĞĐŽƌĚƐ�ǁŝƚŚ�Ă��ŽŚŽƌƚ�zĞĂƌ�ŽĨ�͚ϮϬϬϴ-ϮϬϬϵ͖͛ 
13. Define the disaggregated subgroups: 

a. dŽ�ĚĞĨŝŶĞ�ƚŚĞ�ŐĞŶĚĞƌ�ƐƵďŐƌŽƵƉ͕�ƵƐĞ�ƚŚĞ�͞'�E��Z͟�ĚĂƚĂ�ĞůĞŵĞŶƚ͗ 
i. ͞&͛�с�͛&ĞŵĂůĞ͖͛� 

ii. ͚D͛�с�͚DĂůĞ͖�ĂŶĚ 
iii. ͚y͛�с�͚hŶŬŶŽǁŶ͘ 

b. To create the ethnicity subgroups, use tŚĞ�͞Z���͟�ĚĂƚĂ�ĞůĞŵĞŶƚ�ǁŝƚŚ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�
labels: 

i. ͚�͛�͕͛&͛�с�͚�ƐŝĂŶ͖͛������  
ii. ͚�͛�с�͚�ĨƌŝĐĂŶ��ŵĞƌŝĐĂŶ͖͛�� 

iii. ͚,͛�с�͚,ŝƐƉĂŶŝĐ͖͛ 
iv. ͚E͛�с�͚�ŵĞƌŝĐĂŶ�/ŶĚŝĂŶͬ�ůĂƐŬĂŶ�EĂƚŝǀĞ͖͛ 
v. ͚W͛�с�͚WĂĐŝĨŝĐ�/ƐůĂŶĚĞƌ͖͛ 

vi. ͚d͛�с�͚dǁŽ�Kƌ�DŽƌĞ�ZĂĐĞƐ͖͛ 
vii. ͚t͛�с�͚tŚŝƚĞ͖͛�ĂŶĚ 

viii. ͚y͛�с�͚hŶŬŶŽǁŶ͖͛ 
c. For ƚŚĞ�ĚŝƐĂďůĞĚ�ƐƵďŐƌŽƵƉ͕�ƵƐĞ�ƚŚĞ�͞�^W^͟�ĚĂƚĂ�ĞůĞŵĞŶƚ͗ 

i. ͚z͛�с�͚zĞƐ͖͛�ĂŶĚ 
ii. ͚E͛�с�͚EŽ͛͘ 

d. To create the low-ŝŶĐŽŵĞ�ƐƵďŐƌŽƵƉ͕�ƵƐĞ�ƚŚĞ�͞��KEͺ�/^͟��ĚĂƚĂ�ĞůĞŵĞŶƚ͗ 
i. ͚z͛�с�͚zĞƐ͖͛�ĂŶĚ 

ii.

http://extranet.cccco.edu/Divisions/TechResearchInfoSys/Research.aspx
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11. Import the text file into Excel, SPSS, SAS or other application for analysis. 
12. ^ĞůĞĐƚ�ƌĞĐŽƌĚƐ�ǁŝƚŚ�Ă��ŽŚŽƌƚ�zĞĂƌ�ŽĨ�͚ϮϬϬϴ-ϮϬϬϵ͖͛ 
13. Define the disaggregated subgroups: 

a. dŽ�ĚĞĨŝŶĞ�ƚŚĞ�ŐĞŶĚĞƌ�ƐƵďŐƌŽƵƉ͕�ƵƐĞ�ƚŚĞ�͞'�E��Z͟�ĚĂƚĂ�ĞůĞŵĞŶƚ͗ 
i. ͞&͛�с�͛&ĞŵĂůĞ͖͛� 

ii. ͚D͛�с�͚DĂůĞ͖�ĂŶĚ 
iii. ͚y͛�с�͚hŶŬŶŽǁŶ͘ 

b. dŽ�ĐƌĞĂƚĞ�ƚŚĞ�ĞƚŚŶŝĐŝƚǇ�ƐƵďŐƌŽƵƉƐ͕�ƵƐĞ�ƚŚĞ�͞Z���͟�ĚĂƚĂ�ĞůĞŵĞŶƚ�ǁŝƚŚ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�
labels: 

i. ͚�͕͛͛&͛�с�͚�ƐŝĂŶ͖͛�  
ii. ͚�͛�с�͚�ĨƌŝĐĂŶ��ŵĞƌŝĐĂŶ͖͛�� 

iii. 

http://extranet.cccco.edu/Divisions/TechResearchInfoSys/Research.aspx


http://extranet.cccco.edu/Divisions/TechResearchInfoSys/Research.aspx
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9. �ůŝĐŬ�ƚŚĞ�͞�ƌĞĂƚĞ�dĞǆƚ�&ŝůĞ͟�ďƵƚƚŽŶ͘ 
10. Open the file to examine and save as a text file. 
11. Import the text file into Excel, SPSS, SAS or other application for analysis. 
12. Select ƌĞĐŽƌĚƐ�ǁŝƚŚ�Ă��ŽŚŽƌƚ�zĞĂƌ�ŽĨ�͚ϮϬϬϴ-ϮϬϬϵ͛͘ 
13. Define the disaggregated subgroups: 

a. dŽ�ĚĞĨŝŶĞ�ƚŚĞ�ŐĞŶĚĞƌ�ƐƵďŐƌŽƵƉ͕�ƵƐĞ�ƚŚĞ�͞'�E��Z͟�ĚĂƚĂ�ĞůĞŵĞŶƚ͗ 
i. ͞&͛�с�͛&ĞŵĂůĞ͖͛� 

ii. ͚D͛�с�͚DĂůĞ͖�ĂŶĚ 
iii. ͚y͛�с�͚hŶŬŶŽǁŶ͘ 

b. dŽ�ĐƌĞĂƚĞ�ƚŚĞ�ĞƚŚŶŝĐŝƚǇ�ƐƵďŐƌŽƵƉƐ͕�ƵƐĞ�ƚŚĞ�͞Z���͟�ĚĂƚĂ�ĞůĞŵĞŶƚ�ǁŝth the following 

http://extranet.cccco.edu/Divisions/TechResearchInfoSys/Research.aspx


http://datamart.cccco.edu/DataMart.aspx


http://extranet.cccco.edu/Divisions/TechResearchInfoSys/Research.aspx
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12. Select recŽƌĚƐ�ǁŝƚŚ�Ă��ŽŚŽƌƚ�zĞĂƌ�ŽĨ�͚ϮϬϬϴ-ϮϬϬϵ͛ 
13. Define the disaggregated subgroups: 

a. dŽ�ĚĞĨŝŶĞ�ƚŚĞ�ŐĞŶĚĞƌ�ƐƵďŐƌŽƵƉ͕�ƵƐĞ�ƚŚĞ�͞'�E��Z͟�ĚĂƚĂ�ĞůĞŵĞŶƚ͗ 
i. ͞&͛�с�͛&ĞŵĂůĞ͖͛� 

ii. ͚D͛�с�͚DĂůĞ͖�ĂŶĚ 
iii. ͚y͛�с�͚hŶŬŶŽǁŶ͘ 

b. dŽ�ĐƌĞĂƚĞ�ƚŚĞ�ĞƚŚŶŝĐŝƚǇ�ƐƵďŐƌŽƵƉƐ͕�ƵƐĞ�ƚŚĞ�͞Z���͟�ĚĂƚĂ�ĞůĞŵĞŶƚ�ǁŝƚŚ�ƚhe following 
labels: 

i. ͚�͕͛͛&͛��с�͚�ƐŝĂŶ͖͛�����  
ii. ͚�͛�с�͚�ĨƌŝĐĂŶ��ŵĞƌŝĐĂŶ͖͛�� 

iii. ͚,͛�с�͚,ŝƐƉĂŶŝĐ͖͛ 
iv. ͚E͛�с�͚�ŵĞƌŝĐĂŶ�/ŶĚŝĂŶͬ�ůĂƐŬĂŶ�EĂƚŝǀĞ͖͛ 
v. ͚W͛�с�͚WĂĐŝĨŝĐ�/ƐůĂŶĚĞƌ͖͛ 

vi. ͚d͛�с�͚dǁŽ�Kƌ�DŽƌĞ�ZĂĐĞƐ͖͛ 
vii. ͚t͛�с�͚tŚŝƚĞ͖͛�ĂŶĚ 

viii. ͚y͛�с�͚hŶŬŶŽǁŶ͖͛ 
c. For the disabled subgroup, use the ͞�^W^͟�ĚĂƚĂ�ĞůĞŵĞŶƚ͗ 

i. ͚z͛�с�͚zĞƐ͖͛�ĂŶĚ 
ii. ͚E͛�с�͚EŽ͛͘ 

d. To create the low-ŝŶĐŽŵĞ�ƐƵďŐƌŽƵƉ͕�ƵƐĞ�ƚŚĞ�͞��KEͺ�/^͟��ĚĂƚĂ�ĞůĞŵĞŶƚ͗ 
i. ͚z͛�с�͚zĞƐ͖͛�ĂŶĚ 

ii. ͚E͛�с�͚EŽ͛͘ 
14. �ƌŽƐƐƚĂďƵůĂƚĞ�ĞĂĐŚ�ŽĨ�ƚŚĞ�ĚŝƐĂŐŐƌĞŐĂƚĞĚ�ƐƵďŐƌŽƵƉƐ�ǁŝƚŚ�ƚŚĞ�ƐĐŽƌĞĐĂƌĚ�ŵĞƚƌŝĐ�͞y&�Zͺ&>�'͘ 

a. If the crosstabulated cell sizes are too small for reliable conclusions, you can combine 
cohort years into one sample.   

15. Calculate the percentages: 
a. Calculate the percentages of each subgroup (i.e., gender, age group, and ethnicity) in 

the initial cohort. 
b. Select the students in the initial cohort who achieved the outcome; these students 

ĐŽŶƐƚŝƚƵƚĞ�ƚŚĞ�͞KƵƚĐŽŵĞ͟�ŐƌŽƵƉ͘ 
c. �ĂůĐƵůĂƚĞ�ƚŚĞ�ƉĞƌĐĞŶƚĂŐĞƐ�ŽĨ�ĞĂĐŚ�ƐƵďŐƌŽƵƉ�ŝŶ�ƚŚĞ�͞KƵƚĐŽŵĞ͟�ŐƌŽƵƉ͘ 

16. Use these percentages to calculate proportionality or the 80% Rule index as outlined in this 
document. 
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APPENDIX E: PERCENTAGE POINT GAP METHODOLOGY 
 
The percentage point gap methodology compares the percent of students in a disaggregated 
subgroup who succeed in an outcome with the percent of all students who succeed in the 
same outcome. Percentage point gap measurements are calculated by subtracting the all 
student average success rate (%) from the success rate (%) of a disaggregated subgroup in the 
ƐĂŵĞ�ŽƵƚĐŽŵĞ͘�dŚĞ�ƌĞƐƵůƚŝŶŐ�͚ƉĞƌĐĞŶƚĂŐĞ�ƉŽŝŶƚ�ŐĂƉ͛�ǁŝůů�ŚĂǀĞ�Ă�- / + designation that signals 
whether or not the disaggregated subgroup is experiencing a rate that is lower (-) or higher (+) 
than the all student average (Quick note: The all student group rate is subtracted from the 
disaggregated subgroup to avoid outcomes in which positive values represent a gap and 
negative values represent equal or higher success).  
 
�ĐĐŽƌĚŝŶŐ�ƚŽ�ƚŚŝƐ�ŵĞƚŚŽĚŽůŽŐǇ͕ �Ă�͚-
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Asian                          21,674 10,765 50% 

Hispanic                       43,329 12,662 29% 

Multi-Ethnicity                29 12 41% 

Pacific Islander               1,303 452 35% 

Unknown                        15,185 6,034 40% 

White             48,671 19,828 41% 

Total 138,760 52,633 38%
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would not have existed if 8 additional African American students had persisted to basic skills 
D�d�ϱϱ͘͟�dŚŝƐ�ƐƚĂƚĞŵĞŶƚ�ŵĂŬĞƐ�ŝƚ�ĞĂƐŝĞƌ�ĨŽƌ�ƚŚĞ�ĂǀĞƌĂŐĞ�ƉĞƌƐŽŶ�ƚŽ�ŝŵŵĞĚŝĂƚĞůǇ�ĐŽŵƉƌĞŚĞŶĚ�
the magnitude of the gap, which is in contrast to proportional index measurements that are 
ĐŽŵŵƵŶŝĐĂƚĞĚ�ĂƐ�͞�ĨƌŝĐĂŶ��ŵĞƌŝĐĂŶ�ƐƚƵĚĞŶƚƐ�ŚĂǀĞ�Ă�ƉƌŽƉŽƌƚŝŽŶĂůŝƚǇ�ŝŶĚĞǆ�ŐĂƉ�ŽĨ�Ϭ͘ϴϵ�ŝŶ�D�d�
ϱϱ͘͟Ύ�It is important to note that the former language should not be misunderstood as a quota 
or goal, as ŝƚ�ŝƐ�ŶĞŝƚŚĞƌ͘�/ŶƐƚĞĂĚ͕�ƚŚŝƐ�ůĂŶŐƵĂŐĞ�ŝƐ�Ă�ĚĞƐĐƌŝƉƚŝŽŶ�ŽĨ�ƉĂƐƚ�ĚĂƚĂ�;͞/Ĩ�ϱ�ĂĚĚŝƚŝŽŶĂů�
African American students had succeeded, we would have experienced ĞƋƵŝƚǇ͟Ϳ�ƚŚĂƚ�ŵĞĂƐƵƌĞƐ�
the size of the gap in terms of number of students rather than rates. Another way to think of it 
ŝƐ�ƚŚĂƚ�ŝƚ͛Ɛ�ƚŚĞ�ƵƐĞ�ŽĨ�Ă�ĚŝĨĨĞƌĞŶƚ�measure to describe the same gap, like describing an amount of 
liquid using liters instead of ounces.  

* As highlighted here, the Proportionality Index (and other proportionality or share based 
measurements) does not easily allow the translation to numbers as the math starts to get 
complicated and would require unrealistic assumptions (e.g., only one target group can see an 
increase in the outcome measure, so that the total number of students achieving the outcome 
only increases by the number of additional students in the one target population. Problems 
then emerge if following the same process with a different subgroup.) 

 


