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Section 

53024.1(o) 
The district addresses issues of inclusion/exclusion in a transparent 
and collaborative fashion. 

III 
Incentives for hard-to-hire 
areas/disciplines 

Section 
53024.1(q) 

The district conducts longitudinal analysis of various employment 
events by monitored group status such as: hiring, promotion, 
retention, voluntary resignation, termination, and discipline. 

IV 
Focused outreach and 
publications 

Section 
53024.1(a) 

The district conducts surveys of campus climate on a regular basis, 
and implements concrete measures that utilize the information 
drawn from the surveys. 

  
Section 

53024.1(d) 
The district provides cultural awareness training to members of the 
campus community. 

  
Section 

53024.1(f) 
The district has audited and/or maintains updated job descriptions 
and/or job announcements. 

  
Section 

53024.1(j) 
The district's publications and website convey its diversity and 
commitment to equal employment opportunity. 

  
Section 

53024.1(k) 

The district's mission statement conveys its commitment to diversity 
and inclusion, and recognition that a diverse and inclusive workforce 
promotes its educational goals and values. 
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Section 

53024.1(h) 

The district timely and thoroughly investigates all complaints filed 
under this chapter, and all harassment and discrimination complaints 
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Section 

53024.1(i) 

The district timely complies with the requirements of Government 
Code section 12950.1 (Stats. 2004, ch. 933 [AB1825]), and includes all 
forms of harassment and discrimination in the training. 

  
Section 

53024.1(m) 

District staff members serve as resources, consultants, mentors 
and/or leaders to colleagues at other districts in the areas of EEO and 
diversity enhancement. 

VIII 

Diversity incorporated 
into criteria for employee 
evaluation and tenure 
review 


