HARTNELL COMMUNITY COLLEGE DISTRICT
AP 3050 Institutional Code of Ethics

Reference WASC/ACCJC Accreditation Standard 111.A.13; California Ed Code 87732; 87660-
87683

To guide all District employees in setting and practicing high standards of ethical conduct, the
following are the expectations for ethical behavior:
Acting within laws, regulations, and District policies and procedures
Protecting the District from misappropriation
Accepting responsibility for and performing consistently and completely position duties
Maintaining confidentiality within scope of responsibility
Avoiding conflicts of interest, or its appearance, between personal and institutional
interests
Promoting equality of opportunity for the diverse communities of the institution
Making objective, well-informed decisions in the best interest of the District
Being honest in word and action
Being respectful of self, others, and our diverse communities
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involving the Superintendent/President shall be reported to and addressed by the Governing
Board President.

Inquiries about the institutional code of ethics may be directed to the Chief Human Resources
Officer.

Approved by Superintendent/President:

See BP 3050
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HARTNELL COMMUNITY COLLEGE DISTRICT
BOARD POLICY AND PROCEDURE
ROUTING/TRACKING FORM

| Review and consideration to approve by the various governance groups is requested Yes O No Courtesy Review

Policy/Procedure #AP 3050 Policy/Procedure Name

B New Revised Replaces existing policy/procedure:

New policy/procedure or revisions initiated/proposed by: ©Office of Superintendent/President

Reason for new policy/procedure or revisions: 1O Meet accreditation standards

| Reviewing Group | Date Out | Forward by |
Routed to
Academic Senate President 9/25/18 10/25/18
HCFA President 9/25/18 10/25/18
9/25/18 10/25/18
9/25/18 10/25/18

No response

10/9/18

Would like to see an Ethics council or another reporting body other than just the President or
Human Resources VP. There is also not clear process, such as reporting form, plan for
follow through. Where to go if issues is unresolved?

11/7/18
|

In addition to the alleged violations being reported to only the Superintendent/President or the Chief Human Resources Officer we
would like an ethics council to be created with equal representation of all constituent groups. We would also like to add that any
alleged ethical violations by the district to an employee requires that the collective bargaining unit be informed prior to any contact with
the employee. (This is important because in these situations the employee is overwhelmed and needs the opportunity to accept or
decline representation.)

No response
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College Planning

Council Date of Action:
Recommend approval Recommend approval with changes Do not recommend approval
Comments:
Council Date of Action:
Recommend approval Recommend approval with changes Do not recommend approval
Comments:
Council Date of Action:
Recommend approval Recommend approval with changes Do not recommend approval
Comments:
Superintendent/President Date of Action:
Executive Cabinet
Recommend approval Recommend approval with changes Do not recommend approval
Comments:
First Reading Second Reading

Board of Trustees

Revised: June 2017
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